
Anple notice of intention to resign should be given by an
employee -ho plans ro leawe rhe disrricE. Noim11y, no less
rhan t,o weeks notice should be given.

Posrtlve supefriBolial action is required ro detsemine if causes
of efrployee ieEignatsion my be adjusted. Supewisors should
consider factore of enlloyee value ro rhe disiricr, availabittty
o f  rep l . (e ren ! .  r ra in rnd  a  rep tccenenc.

-F-  SLpe! -nLenden s  dJ tho ! izeo  ro  .ccep-  c fb  u '_ . -en
resigratsion of any employee on behalf of lhe coverninq loard,
and the resigDation 6hal1 become effective imediately on
acceptance by the superintender!.

A resiglation presented to and accepred by rhe Superinrendent
my not be vithdram by the employee,
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